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ED S644 Educational Finance 
University of Alaska Southeast 
School of Education 
Educational Leadership  
 

 
 
Course Syllabus: Ed S644 Educational Finance 
 
Instructor: Michael Byer 
Phone: 907-796-6087 
Fax: 907-796-6550 
Office: Room 110 in Hendrickson Annex, Juneau Campus 
Email: mlbyer@alaska.edu 
 
Course Information: 

Class Web Site: Via UAS Online at – https://uascentral.uas.alaska.edu/online/ 
Section: Credits: 3 
Course Subject: Education  
Program: Educational Leadership  
 

UAS School Of Education Office: 866-465-6424 toll free or 796-6424 in Juneau 
 

Classes: Classes are conducted using UAS Online. The class website can be accessed on any web browser 
using the URL https://online.uas.alaska.edu/online. Once you are enrolled in UAS you will be guided 
through establishing a “User Name” and “Password” that you’ll use to sign in to UAS Online. Once you 
have signed in, you should see a list of courses you’ve registered for in the box labeled “Course 
Homesites.” Click on a course and you will be taken to the course website home page. Course information, 
materials, and other elements are accessed through menu items on the left of the home page. Online class 
sessions are accessed through the menu item “Webmeeting.” Clicking on “Webmeeting” will open a screen 
titled “Blackboard Collaborate.” Click on the button titled “Join Room” under the class name. This will 
activate the “Blackboard Collaborate” launcher, which is the program classes will be conducted in. Follow 
the prompts to set-up. Log in well before class time so you can call the Help Desk directly for assistance if 
you encounter difficulties @ 907-796-6404.  If you have difficulty with your audio/microphone (click on 
“Talk” button & again to mute), go to “Tools” and “Audio” and “Audio Setup Wizard.” 
 
Webmeeting/Blackboard Collaborate Etiquette 
It is expected that each participant respect the rights of others by doing everything possible to eliminate 
background noise during webmeeting sessions.  Just a few examples of unacceptable background noise that 
have occurred in the past are pets, airplanes/traffic, dishwasher (fill & empty), cooking, children or others. 
Remember the Golden Rule. I will be monitoring your audio and will let you know if you can be heard or 
not. Thus, there is no need for you to ask, “Can you hear me” when you begin speaking.  
 
UAS Technology Support Help Desk: 796-6400 or 1-877-465-6400 and 
http://www.uas.alaska.edu/helpdesk or helpdesk@uas.alaska.edu.  For questions regarding Blackboard, 
UASOnline, posting documents or other technology support issues, contact the UAS Help Desk. 
 
UAS Library: 796-6466 or 1-888-550-6167 or http://www.uas.alaska.edu/library/ – see the links listed 
under Egan Library Online on the UAS Online class homesite.  Jennifer Ward 
(jennifer.ward@uas.alaska.edu and 796-6285) is the Outreach Services Librarian available for your 
support. 

  
Course Context: 
This is a required course in the Superintendent’s Educational Leadership Endorsement Program for the 
Type B Administrative Certificate. 593 Orientation to the Superintendency is a prerequisite. 
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Course Description: 
This is a course that is part of a sequence that leads to a Superintendent Endorsement added on to the State 
of Alaska Type B Administrative Certificate. The approach to this is to build a cohort that advances in the 
program together, also learning from each other and building a supportive community. 
 
The central focus of Educational Finance is a thorough understanding of the roles and responsibilities of the 
superintendent in the area of school district educational finance. The course will explore some of the 
challenges that district leaders face in charting a course, marshaling resources, and "moving the team 
roughly west" in an environment of complexity, ambiguity and rapid change that paradoxically calls for 
order and clear expectations at the same time. It focuses on how the superintendent uses financial processes 
to move the district forward in an intentional, prudent and efficient manner for increased student success. 
 
The abstract themes we will explore include: 
1. Finding clarity and direction amid ambiguity and complexity 
2. Doing the right thing by identifying and honoring the common values and best instincts of the team 
3. Aligning structure, strategy and environment 
4. Aligning people, purpose and culture 
 
Relation to Conceptual Framework: 
The purposes of this course are consistent with the School of Education’s Mission, to identify, prepare and 
strengthen effective educators who make sustained contributions to students and the education profession 
in rural and urban settings in Alaska and nationally. In addition, this course directly supports the Vision of 
the School of Education that our graduates will be informed, reflective, and responsive educators within 
diverse classrooms, schools, and community contexts. 
 
Instructional Methodologies: 
Students will share thoughts, ideas, and issues regarding educational finance and the role it plays in leading 
for learning. A variety of instructional methodologies will be used in this course including but not limited 
to online discussions with peers to deepen course content knowledge, project-based learning, research, and 
written reflection. 
 
Required Readings: 
The Superintendent’s Fieldbook, Harvey, Cambron-McCabe, Cunningham and Koff, Thousand Oaks, CA 
Corwin Press and Sage Publications, 2013.   ISBN 978-1-4522-1749-9 
 
Resource Management for School Administrators, Shilling C.A. and Tomal D.R. 
Rowan & Littlefield Publishers, Inc., 2013   ISBN 978-1-4758-0252-8 
 
Course Objectives – Standards Addressed: Educational Leadership Constituent 
Council (ELCC) 2011 - District Level Standards 
 
Standard 1.0: A district-level education leader applies knowledge that promotes the success of 
every student by facilitating the development, articulation, implementation, and stewardship of a 
shared district vision of learning through the collection and use of data to identify district goals, 
assess organizational effectiveness, and implement district plans to achieve district goals; 
promotion of continual and sustainable district improvement; and evaluation of district progress 
and revision of district plans supported by district stakeholders. 

1.1  Candidates understand and can collaboratively develop, articulate, implement, and steward 
a shared district vision of learning for a school district.  
1.2  Candidates understand and can collect and use data to identify district goals, assess 
organizational effectiveness, and implement district plans to achieve district goals.  
1.3  Candidates understand and can promote continual and sustainable district improvement.  
1.4  Candidates understand and can evaluate district progress and revise district plans 
 supported by district stakeholders. 
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Standard 2.0: A district-level education leader applies knowledge that promotes the success of 
every student by sustaining a district culture conducive to collaboration, trust, and a personalized 
learning environment with high expectations for students; creating and evaluating a 
comprehensive, rigorous, and coherent curricular and instructional district program; developing 
and supervising the instructional and leadership capacity across the district; and promoting the 
most effective and appropriate technologies to support teaching and learning within the district. 

2.1  Candidates understand and can advocate, nurture, and sustain a district culture and 
instructional program conducive to student learning through collaboration, trust, and a 
personalized learning environment with high expectations for students.  
2.2  Candidates understand and can create and evaluate a comprehensive, rigorous, and 
coherent curricular and instructional district program.  
2.3  Candidates understand and can develop and supervise the instructional and leadership c 
capacity across the district.  
2.4  Candidates understand and can promote the most effective and appropriate district 
technologies to support teaching and learning within the district.  

Standard 3.0: A district-level education leader applies knowledge that promotes the success of 
every student by ensuring the management of the district’s organization, operation, and resources 
through monitoring and evaluating district management and operational systems; efficiently using 
human, fiscal, and technological resources within the district; promoting district-level policies 
and procedures that protect the welfare and safety of students and staff across the district; 
developing district capacity for distributed leadership; and ensuring that district time focuses on 
high-quality instruction and student learning. 

3.1  Candidates understand and can monitor and evaluate district management and operational 
systems.  
3.2  Candidates understand and can efficiently use human, fiscal, and technological resources 
within the district.  
3.3 Candidates understand and can promote district-level policies and procedures that protect 
the welfare and safety of students and staff across the district. 
3.4  Candidates understand and can develop district capacity for distributed leadership.  
3.5  Candidates understand and can ensure that district time focuses on supporting high- 
 quality school instruction and student learning.  

Standard 4.0: A district-level education leader applies knowledge that promotes the success of 
every student by collaborating with faculty and community members, responding to diverse 
community interests and needs, and mobilizing community resources for the district by collecting 
and analyzing information pertinent to improvement of the district’s educational environment; 
promoting an understanding, appreciation, and use of the community’s diverse cultural, social, 
and intellectual resources throughout the district; building and sustaining positive district 
relationships with families and caregivers; and cultivating productive district relationships with 
community partners. 

4.1  Candidates understand and can collaborate with faculty and community members by 
collecting and analyzing information pertinent to the improvement of the district’s educational 
environment. 
4.2  Candidates understand and can mobilize community resources by promoting 
understanding, appreciation, and use of the community’s diverse cultural, social, and 
intellectual resources throughout the district.  
4.3  Candidates understand and can respond to community interests and needs by building and 
sustaining positive district relationships with families and caregivers.  
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4.4  Candidates understand and can respond to community interests and needs by building and 
sustaining productive district relationships with community partners.  

Standard 5.0: A district-level education leader applies knowledge that promotes the success of 
every student by acting with integrity, fairness, and in an ethical manner to ensure a district 
system of accountability for every student’s academic and social success by modeling district 
principles of self-awareness, reflective practice, transparency, and ethical behavior as related to 
their roles within the district; safeguarding the values of democracy, equity, and diversity within 
the district; evaluating the potential moral and legal consequences of decision making in the 
district; and promoting social justice within the district to ensure individual student needs inform 
all aspects of schooling. 

5.1 Candidates understand and can act with integrity and fairness to ensure a district system of 
accountability for every student’s academic and social success. 
5.2 Candidates understand and can model principles of self-awareness, reflective practice, 
transparency, and ethical behavior as related to their roles within the district. 
5.3 Candidates understand and can safeguard the values of democracy, equity, and diversity 
within the district.  
5.4 Candidates understand and can evaluate the potential moral and legal consequences of 
decision making in the district.  
5.5  Candidates understand and can promote social justice within the district to ensure 
individual student needs inform all aspects of schooling.  

Standard 6.0: A district-level education leader applies knowledge that promotes the success of 
every student by understanding, responding to, and influencing the larger political, social, 
economic, legal, and cultural context within the district through advocating for district students, 
families, and caregivers; acting to influence local, district, state, and national decisions affecting 
student learning; and anticipating and assessing emerging trends and initiatives in order to adapt 
district-level leadership strategies. 

6.1  Candidates understand and can advocate for district students, families, and caregivers.  
6.2  Candidates understand and can act to influence local, district, state, and national  decisions 
affecting student learning in a district environment.  
6.3  Candidates understand and can anticipate and assess emerging trends and initiatives in 
 order to adapt district-level leadership strategies.  

Standard 7.0: A district-level education leader applies knowledge that promotes the success of 
every student in a substantial and sustained educational leadership internship experience that has 
district-based field experiences and clinical practice within a district setting and is monitored by a 
qualified, on-site mentor. 

7.1  Substantial Experience: The program provides significant field experiences and clinical 
internship practice for candidates within a district environment to synthesize and apply the 
content knowledge and develop professional skills identified in the other Educational 
Leadership District-Level Program Standards through authentic, district-based leadership 
experiences.  
7.2  Sustained Experience: Candidates are provided a six-month concentrated (9–12 hours per 
week) internship that includes field experiences within a district environment.  
7.3  Qualified On-site Mentor: An on-site district mentor who has demonstrated successful 
experiences. 
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School of Education (SOE) Conceptual Framework Performance Standards 
 
Goal 1: Educators articulate, maintain, and develop a philosophy of education that they also 

demonstrate in practice. 
Performances: 
a. Abide by a philosophy of education and remain flexible to revising it based on new 

research and teaching experience. (D) 
Goal 2: Educators understand how human development affects learning and apply that 

understanding to practice. 
Performances: 
a. Appreciate unique thinking processes of learners at different stages of development. 

(D) 
Goal 3: Educators differentiate instruction with respect for individual and cultural 

characteristics. 
Performances: 
a. Identify strategies for differentiating instruction based on student differences. (K) 
d.   Appreciate multiple perspectives and value individual differences. (D) 

Goal 4: Educators possess current academic content knowledge. 
Performances: 
c. Commit to professional discourse about content knowledge and student learning of 

content. (D) 
Goal 5: Educators facilitate student learning by using assessment to guide planning, instruction, 

and modification of teaching practice. 
Performances: 
c. Value assessment and instruction as integrated processes. (D) 

Goal 6: Educators create and manage a stimulating, inclusive and safe learning community in 
which students take intellectual risks and work independently and collaboratively. 
Performances: 
b. Establish and maintain a positive classroom climate in which students develop self-

direction and collaborative skills. (P) 
Goal 7: Educators work as partners with parents, families and the community.  

Performances: 
c. Recognize the school as an integral part of the community and value parents as 

partners in promoting student learning. (D) 
Goal 8: Educators develop and maintain professional, moral, and ethical attitudes, behaviors, 

relationships, and habits of mind. 
Performances: 
a. Keep current in knowledge of content and teaching practice. (K) 
b. Participate in and contribute to the teaching profession.  (P) 
c. Communicate effectively with students, colleagues, and supervisors. (P) 
d. Value professional ethics, democratic principles, and collaborative learning 

communities. (D) 
Goal 9: Educators use technology effectively, creatively, and wisely. 

Performances: 
a. Operate computers and other technologies and evaluate their potentials and 

limitations. (K) 
b. Integrate technology in planning, instruction, and assessment to support student 

learning. (P)  
c. Value technology as a tool for student and teacher lifelong learning. (D) 
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Cultural Standards for Superintendent Interns: 
Culturally responsive school district administrators provide support for school board members 
and district staff in integrating cultural considerations in all aspects of the educational system. 
Specifically, culturally responsive school district administrators provide support in implementing 
the Alaska Standards for Culturally Responsive Schools available from the Alaska Department of 
Education and Early Development of electronically through this link: 
http://ankn.uaf.edu/Publications/CulturalStandards.pdf 
 
Culturally responsive school district administrators will support teachers to incorporate the 
Alaska Standards for Culturally Responsive Educators including local ways of knowing, using 
the environment and community to link to lives of students, participating in community events, 
working closely with parents, and embracing high expectations of students.  
 
Culturally responsive school district administrators will support principals to provide a supportive 
learning environment that reinforces the cultural well being of the students in their care in a 
manner consistent with school board policy. 

 
Culturally responsive school district administrators will align subject matter with the Alaska 
Standards for Culturally Responsive Schools and develop curriculum models that are based on 
the local cultural and environmental experiences of the students. 
 
Culturally responsive school district administrators will support School Boards to provide 
guidance and oversight to insure that district policies and practices nurture the cultural well-being 
of the students and reflect the long-term interests of the communities being served by 
implementing the Alaska Standards for Culturally Responsive Schools. 
 
Culturally responsive school district administrators participate in community events and 
activities, including local tribal and municipal government meetings to acquire insights and 
relationships needed to develop appropriate motivation and discipline practices in the schools and 
district. 
 
Specific Learning Goals 
The course is intended for students who are aspiring superintendents who envision that they will 
be working in district leadership environments where both leadership and collaborative teamwork 
will be critical.  Students will understand major academic theories of leadership both general and 
educational. 
 
Course Objectives – Student Outcomes: 

1.0  

Goal:  To Understand Financial Management Principles and Historical Perspectives 
Topics: Outcomes:  
Concepts of Adequacy, Equity, and Equality 
National Perspectives on Financing 
Education 
Future Challenges to Funding Public 
Education 

1.1 Learners will analyze the concepts of adequacy, equity and equality 
as they relate to school finance. 
1.2. Learners will understand the various National Perspectives 
 
1.3 Learners will understand the implications for future challenges for 
public education. 
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2.0  
Goal: To Understand Resource Allocation and Financial Planning 
Topics: Outcomes:  
Planning School District Budgets 
 
Developing a School District Budget 
 
Sources of Revenue 

2.1 Learners will apply a systems approach to financial planning. 
 
2.2 Learners will compare and contrast the different strategies for 
building a school district budget. 
2.3 Learners will be able to recognize the different sources of revenue. 

 
3.0 
Goal: To Study Accounting, Budgeting and Reporting 
Topics:  Outcomes: 
The Elements of Accounting Systems 
 
Student Activity Funds and Fundraising 
 
Financial Statements and Audits 
 
 
 
 

3.1 Learners will understand the key concepts involved in accounting. 

3.2 Learners will identify the purpose of student activity funds and 
potential challenges and misuses. 
3.3 Learners will understand the purposes of financial statements and 
audits and how to use them. 
 

4.0  
Goal: To Understand Managing Resources for Higher Performance and Productivity 

Topics:  
Resource  Allocation and Achievement 
 
Educational Choice 

4.1 The learner will investigate the relationship between resource 
allocation and student achievement 
4.2 Learners will review the options for educational choice and their 
impact on public school financing. 

 
Requirements and Evaluation Criteria: 
A = 90-100% B = 80-89% C = 70-79% D = 60-69% F = below 60% 
 
Grades will be based on the following: 
1. Successful completion of all assigned projects 
2. Active participation in discussions and other process experiences 
3. Scoring and guidelines are provided for each work product 
 
Deliverables (200 point total) Points Due Date 
1) Budget Blogs 30 Sept 25 

Oct 16 
Oct 30 

2) Budget Calendar, Monitoring Plan, 
Implementation and Refinement  

40 Oct 2 

3) Audit Response Plan  20 Nov 27 
4) Budget Projection implication 20 Dec 4 
5) Final Paper 20 Dec 11 
6) Online Reflections 20 Dec 5 
7) Course Participation/Attendance, Preparation, 

and Closure 
30 Dec 5 
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Work Product Guidelines: 
 
F-1 Budget Blog (30) 
During the fall semester, three budget blogs will be expected for sharing with internal and external 
shareholders. You are educating them on the financial workings of the district. Understand your audience is 
the general public and they most likely are not familiar with all the formal titles and acronyms used in 
education and finance. You are showing them where your educational funding comes from, how it is 
calculated, and how it is budgeted. 
Each blog is worth up to 10 points for a possible total of 30 points.  
A. Introduction and district funding sources – 10 (Due Monday, 9/25/17) 
B. Funding levels and how they are calculated – 10 (Due Monday, 10/16/17) 
C. How funding is budgeted – 10 (Due Monday, 10/30/17) 
F-2 Budget Calendar, Monitoring Plan, Implementation and Refinement (40) 
Based upon the concepts in Chapter 2 of Resource Management for School Administrators: Optimizing 
Fiscal, Facility, and Human Resources by Tomal, Daniel R.; Schilling, Craig A. 
Build a budget calendar and finance projection report that includes what guidelines are used. For example, 
what assumptions and priorities underlie the basis for the budget? What significant events need to be 
considered or accommodated for with timely budget information? You should consult with and get the 
assistance from whoever in your district is involved in financial leadership. This could be a business 
manager, the superintendent, a financial planning team, etc. It will depend on how your district is 
organized. The report should include items relevant to your district’s budget such as the improvement or 
strategic plan, enrollment trends, shifts in revenue and unanticipated expenditure impacts. Additionally, 
legislative influences, local actions or potential actions might be included. The report should be built to 
capture and report financial impacts or possible impacts that will influence the future of the budget. The 
report is worth up to fifty (40) points. 
See in content folder, “Brookline Budget Calendar “ and “Brookline Budget Guidelines and Priorities.” 

• Due by Monday, 10/2/17 
F-3 Audit Response Plan (20) 
After reading the district 2015 final audit and the draft 2016 audit report and discussing the management 
letter and findings, the learner will develop a plan to respond to the report.  Discuss and refine your plan 
with the financial leadership team. Up to twenty points will be awarded for putting together a plan that is 
realistic for your district’s resource base and communicates the key principles that concern auditors. 

• Due by Monday, 11/27/17 
F-4 Budget Projection Implication (40) 
This project involves building a budget based upon the projected enrollment due to DEED early in 
November. You will use your projected enrollments, which you will plug into the Alaska Foundation 
Formula. Relate what you find there and any past and future trends you see. Discuss with your mentor the 
process and any modifications you see in student enrollment and what implications there might be for 
staffing, programs, facilities, etc. Show and discuss potential reactions from your board, staff and other 
constituencies to the modified enrollment and financial numbers you arrive at.  
• Up to 10 points can be earned for the completed projection. 
• Up to 10 points can be earned for the modified Alaska Foundation Formula. 
• Up to 10 points can be earned for likely implications. 
• Up to 10 points can be earned for potential reactions to the implications. 
• Due by Monday, 12/4/17 

F-5 Final Paper (30) 
The final paper should: 

1) lay out the most important ideas and insights that you take away from the course (10 points),  
2) briefly discuss how you plan to use those ideas and insights (10 points) and  
3) how you have grown as a leader (10 points).   
The paper should be no longer than 3 to 5 pages. Appropriate use of ideas from readings and the course 
discussions will strengthen your paper, but clarity and practicality are the primary grading criteria. 
• Due by Monday, 12/11/17 
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F-6 Online Reflections (20) 
Completion of all expected reflections in a timely, thoughtful manner. 

1. Up to 20 points can be earned for completing all reflections in timely, thoughtful manner. 
2. Up to 10 points can be earned for completing most reflections in a timely and thoughtful manner. 
3. Less then 10 points for limited to very limited reflections, often late and lacking a sense of depth. 

F-7 Course Participation/Preparation/Closure (40) 
This assessment will be based on three factors: Participation/Attendance, Preparation and Closure. 

1. Participation-Attendance is worth 26 points. You can’t participate if you don’t attend so these are 
conjoined together. Each class is worth 1 point. There are 13 classes so attendance for each class is 
worth 2 points. A partial absence counts as an absence. 

2. Preparation is worth 18 points. One point for every class. This means you have consistently 
prepared for the class by completing any pre-assigned readings or other assignments. 

3. Closure is worth 6 points.  Each class one person will be assigned to do closure and recap the class. 
2 points are earned for sharing an insight from the session. 2 points are earned for recognizing the 
contribution of a cohort member and the reason why it was significant to you. 2 points are earned for 
coming up with an online prompt that will help the class reflect on some aspect of being or 
becoming a superintendent.  This prompt will be emailed to the class instructor at the end of class to 
post to the discussion forum. Class members should respond in writing by the following class when 
the prompt will be discussed further. 

 
Schedule: 
Class Dates/Topics (subject to change based upon speaker availability) 

 

Class Date Topic Speaker 
1  Aug. 29 Class Introduction and Overview 

Sources of School Funding in Alaska 
 

2 Sep. 5 Financial Management Principles and 
Historical Perspectives 

 

3 Sep. 12 Resource Allocation and Financial Planning  
4 Sep. 19 Alaska Foundation Formula Mindy Lobaugh, School 

Finance Specialist, DEED 
5 Sep. 26 Accounting, Budgeting and Reporting  

• Encumbrance accounting and the 
Chart of Accounts 

• Relationship of the district policy 
manual to business operations 

Amy Lujan, Executive Director 
– ALASBO 

6  Oct. 3 Other Revenue than General Funds 
• Federal 
• Other State 
• Local 

Lilly Boron, E-Rate 
Coordinator, Haines SD 
Don Enoch, Special Education 
Administrator – Alaska DEED 

7 Oct. 10 Board Involvement in Financial 
Management 

 

8 Oct. 17 Accounting, Budgeting, and Reporting Alex Beckman, Audit Partner 
BDO USA, LLP 

 Oct. 24 No Class (Princ Fall Conference)   
9 Oct. 31 Managing Resources for Higher Performance 

and Productivity 
Don Enoch 

10 Nov. 7 Community and Educator Involvement in 
Financial Management  

 

11 Nov. 14 Collective Bargaining and the Budget John Sedor, Sedor, Wendlandt, 
Evans, & Filippi Law Firm 

12 Nov. 21 Legislative Advocacy and the Budget Rep. Sam Kito 
13 Nov. 28 Practical Financial Revenue and Expenditure 

Strategies 
 

14 Dec. 5 Wrap Up  
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Field-based Components/Competencies Expected: 
Students will be expected to apply what they have learned in their coursework and develop an informed, 
reflective and responsive relationship with their mentors and the needs of their school. 
 
Technology Components/Competencies Expected: 
Technology will be infused in everything students do. An end product is not only knowing how to use the 
technology covered but also when it can be used to enhance learning. 
 
Diversity Components/Competencies Expected: 
Respecting the cultural and learning preferences of students is of critical importance. Through the course 
activities, students will have an opportunity to reflect on the importance of leadership in advancing social 
and cultural diversity and, in particular, reflecting on the relationship between Alaska culture and future-
focused success. 
 
Students with Special Needs: 
The University of Alaska Southeast is committed to equal opportunity and programmatic access for 
students with disabilities. Students who need a modification or accommodation to participate in any UAS 
program or service should contact the Student Resource Center at Phone: 907 796-6000 or Toll-free: 1-877-
465-4827 (text telephone is also available at this number). Early contact with the Student Resource Center 
helps ensure a positive educational experience. 
 
Academic Honesty 
All students are expected to adhere to the academic honesty standards of the University of Alaska 
Southeast. Violations of academic honesty (e.g., submitting work completed by others, plagiarism, etc.) 
will result in appropriate sanctions ranging from course failure to expulsion.  If you have any questions 
about course assignments/activities and potential violations of academic honesty, ASK the instructor 
BEFORE engaging in the assignment/activity. 
 


